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Quality, evidence-based plans

Our flexible benefit designs support the long-term
health of your clients” employees, including preventive
exams, women’s annual exams, well-baby care,
immunizations and many screenings.

Prescriptions with choice

Your clients’ employees get integrated
pharmacy benefits with a comprehensive formulary
design that provides them with maximum choice.

Approved drug list: modahealth.com/pdl|

Better value
and a better
experience

When you choose Moda Health,
you’ll receive high-quality
health plans, expert guidance,
and curated wellness services,
tools and programs.

Proven | Easy | Convenient £

with 70 years of with no referrals with modern ways to stay healthy, like Benefits admin, made easy
offering insurance plans required for specialists texting a doctor and virtual appointments
in the Pacific Northwest

Online tools put the power in your clients’
hands, so they can jump on whenever they
need to make a change, run reports, access
resources and manage their bill.

0 modahealth.com/idaho
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Founded in 1955

we’'ve been helping our members with evidence-based
health plans, diverse provider networks, innovative member
programs and our signature caring customer service.

Moda has More than
450,000+ 775,000
members in our members in our stand-alone

medical plans pharmacy segment

modahealth.com/idaho
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We know your
time Is valuable.

Quick links

2025 Medical plans
The Moda Select Network
About Equal Funding

How to enroll

Member perks

Contact us ‘

moda
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Enrollment, made easy Faster benefits administration

Your guide to
Confirm client’s eligibility The Emplgyer Dashboard was created to he!p your
plan m an agem en t o Your client’s business must: Eléinetfsit?ggmnlctcrzii)ihd manage the details of

Beinldaho
. . Have 25+ full-time .
We want to mokg it easy for you and your clients to enroll s S b e b It’s self-service, easy-to-use
and manage their account. the preceding calendar year and available 24/7.
Have at least 25 employees enrolled
on the first day of the plan year Review employee-enrollment information and history
Generate an enrollment census of covered
employees and/or dependents
e Enroll by the 10th of the month View benefit and plan details and Member Handbooks
New group enroliment information Manage billing with eBill

must be received no later than the
10th of the month prior to the desired
effective date. Late enrollment can
be accommodated upon request.

Send secure messages
Order ID cards

Choose an employee-eligibility
waiting period

It cannot exceed 90 days for medical plans.

Make changes to plans

upon renewal

Changes may include, but are not limited
to, eligibility waiting periods, group plan
choices, employer-eligibility changes, and
contribution or participation amounts.

moda

HEALTH

@ To learn more about the Employer Dashboard, contact
A0~ Your Moda Health sales representative at 800-578-1402

ID EF 2025 Brochure



https://www.modahealth.com/idaho/member

modahealth.com/idaho

Experience better with Moda Health

q_—

Flexible, cost-savings
plans with equal
monthly payments

For some employers, the benefits of self-funding their
health insurance come with concerns about managing
wildly fluctuating monthly costs. Moda Health’s Equal
Funding provides the flexibility and cost savings your
clients want, with the stability of equal monthly payments
they need. It’s peace of mind and a great first step to
becoming fully self-funded.

A three-part plan

Self-funded medical plan
Covers medical services
and pharmacy expenses

for your clients’ employees

and their dependents

Administration Stop-loss policy
agreement Protects your
Covers claims clients if claims
processing, billing, exceed expected

customer service annual limit

and more
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Predictability,
flexibility
and control

A partner in better
outcomes and cost
management

Moda Health works closely with your clients to maximize
their healthcare investment. Our Equal Funding medical
plans are designed to help your clients’ employees be their

Equal Funding limits your clients’ risk while providing
granularity on where their collective healthcare dollars
are being spent. Your client pays the same every

month. If claims are higher than expected, the stop-
loss insurance policy will cover them. And if claims are
lower than expected, your clients will receive a credit
towards the next plan year’s administrative fees.

Stability

G? Equal monthly payments

for easier cost management

Insight into plan performance
throughout the year, for more informed

decision-making at renewal time

Protection

Safety from the unexpected

whether from large catastrophic claims by covered
individual(s) or combined medical and pharmacy

claims from the entire employee population
that exceed the expected annual limit

Clients may see lower costs
with any surplus at the end of the policy

period appearing as an administrative fee
credit for the following policy year

healthy best. Plus, we take the time to understand your
clients’ business — top to bottom, so you'll have the
insights needed to make informed recommendations
about your clients’ health plan.

Supporting a healthy population

Inspiration and support

@J for your clients’ employees to improve their
health, managing chronic conditions, and

navigating their plan and care options

qoﬁoP Improved morale and productivity
I

from happier and healthier employees

Transparency and reporting

short-term trends and long-term needs
with robust reporting

@ Identifying cost-savings opportunities

@ Personalized service and support

with industry-leading case management team
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How Equal
Funding works

Let’s look at the

Moda Health s Equql Funding plan allows your cllt.ents Date Sample monthly billing cycle for May
to pay for their maximum exposure over 12 predictable Components ofa premium
monthlypayments. April 7 eBill generated (viewable
P online within 48 hours)
Once the policy period ends, if there is a surplus between
the premium amount paid and the total cost of claims May payment due Fully-Insured Equal Funding
for your client, an administrative fee credit will be applied May1 May remittance pulled via Pmmsssmsoe--- .
to the following policy year. Electronic Fund Transfer (EFT) . .
1 1
1 Potential 1
Moda Health confirms May , Savings :
payment has posted 1 1
May 10 If payments have not posted, : i
all claims payments will be fmmmmmmm - “
immediately pended
— - If May payment has not posted, plan
— = May 31 will be terminated effective May 1,
— - and May claims will be denied 100%
— f— Non-Refundable

Premium

THANK YOU!

Stop-Loss
Premiums

If actual claims are
less than expected

the plan has a surplus. Part of the surplus will
go to your clients as a credit on the next plan
year’s administrative agreement fees.

If actual claims are

higher than expected

the stop-loss policy will cover these costs.
Your clients will not be required to pay more.

Administrative
Expenses
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Member perks to improve I
health and save + Gym memberships

» Acupuncture, chiropractic,

Our comprehensive wellness programs have something for therOpef«'t'C massage (once
every employee, supporting their work toward better health alternative care benefit
with exclusive discounts, programs and tools. limit has been reached)

» Hearing aids and exams

» Popular health and fitness brands
(like Vitamix®, Fitbit® and Garmin®)

Banofits Find care » Chaime/ECORs «

Tools

e Health assessments

Welcome ' Member Dash i . : :
il SRerbdoEna « |[dentity protection services

* Prescription price check
» Text-a-doctor 24/7

* Employee assistance program

Primary core clinic @ Member 1

T,

OO0

Thirw T iatk

Ceriigs 1

Coaching and care

B Memb » Health coaching

» Care coordination
» Diabetes management

Populor features

e Tobacco cessation

» Emergency medical
assistance when traveling

Mental health support

12 weeks of mobile therapy for your
clients’ employees from a private
therapist through their smartphone O



https://modahealth.com/pdfs/wellness/2121-HCS-Flyer%20Moda%20Health%20Coaching_commercial_FINAL_web.pdf
https://www.modahealth.com/-/media/modahealth/shared/Members/Travel-Assist/Moda-Health-Assist-America-Mobile-App.pdf
https://www.meruhealth.com/sign-up/modahealth/
https://www.modahealth.com/pdfs/members/EAP
https://modahealth.com/idaho/-/media/Idaho/Downloads/Member/documents/ActiveFit_Moda_ID.pdf
https://modahealth.com/idaho/-/media/Idaho/Downloads/Member/documents/truhearing-ID-2024.pdf
https://www.modahealth.com/idaho/-/media/Idaho/Downloads/Member/documents/CirrusMD-Member-Idaho.pdf
https://www.modahealth.com/idaho/member
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The Moda Select Network

We've carefully selected a community of primary care providers (PCPs),
specialists and partner health systems, so you’ll have better value and better care.

The Moda Select Network is for residents living in the following counties:

Ada Caribou Minidoka
Adams Cassia Oneida
Bannock Elmore Owyhee
Bear Lake  Franklin Payette
Benewah  Fremont Power
Bingham  Gem Teton

Boise Jefferson  Washington

Bonneville Kootenai
Canyon Madison

Can | get care outside
of the service area?

Yes! We have options
based on where the care

is located. Please contact
our team at 844-248-7877
with questions about where
you can obtain care.

Health partners in your area

Treasure Valley North Idaho South Central Idaho Southeast Idaho Eastern ldaho
SAINT ALPHONSUS L . @ M;ﬂ;‘ﬁg}ﬁg \ A4 <illi>
HEALTH ALLIANCE 4“ KootenaiHealth BINGHAM MEMORIAL HOSPITAL

. POA ence Ol
&{y}; Patient Quality Alliance
Intermountain’
Cassia Regional Hospital

Not all providers at these locations are in-network.

For a full list of provider groups, visit modahealth.com/modaselect to see
the providers at these major medical groups that are in-network.
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2025 Medical plan benefit table

Plan name Calendar-year costs Care & services

modahealth.com/idaho

nl?:r?qlé(;trik/)ﬁrpne“ry Coinsurance F%ﬁf;‘ﬁggfﬁqu; PCP office visit Specialist office visit Virtual care office visit Behg;/fi]?:;c\llik;ietalth Outpatient rehabilitation Acur%%?\?;tqgégﬁinql
In-network member pays In-network member pays

VBC_$500_$3000_$25/$40_20%'" $500/$1,000 20% $3,000/$6,000 $25 per visit $40 per visit $15 per visit $25 per visit $40 per visit $25 per visit
VBC_$500_$5000_$30/$45_20%'" $500/$1,000 20% $5,000/$10,000 $30 per visit $45 per visit $20 per visit $30 per visit $45 per visit $30 per visit
VBC_$1000_$3000_$25/$40_20%' $1,000/$2,000 20% $3,000/$6,000 $25 per visit $40 per visit $15 per visit $25 per visit $40 per visit $25 per visit
VBC_$1000_$5000_$25/$40_20%' $1,000/%$2,000 20% $5,000/$10,000 $25 per visit $40 per visit $15 per visit $25 per visit $40 per visit $25 per visit
VBC_$1000_$3000_$30/$45_20%' $1,000/%$2,000 20% $3,000/$6,000 $30 per visit $45 per visit $20 per visit $30 per visit $45 per visit $30 per visit
VBC_$1000_$5000_$30/$45_20%' $1,000/%$2,000 20% $5,000/$10,000 $30 per visit $45 per visit $20 per visit $30 per visit $45 per visit $30 per visit
VBC_$1000_$3000_$35/$50_20%' $1,000/%$2,000 20% $3,000/$6,000 $35 per visit $50 per visit $25 per visit $35 per visit $50 per visit $35 per visit
VBC_$1000_$5000_$35/$50_20%' $1,000/%$2,000 20% $5,000/$10,000 $35 per visit $50 per visit $25 per visit $35 per visit $50 per visit $35 per visit
VBC_$1500_$3000_$25/$40_20%' $1,500/$3,000 20% $3,000/$6,000 $25 per visit $40 per visit $15 per visit $25 per visit $40 per visit $25 per visit
VBC_$1500_$5000_$25/$40_20%' $1,500/$3,000 20% $5,000/$10,000 $25 per visit $40 per visit $15 per visit $25 per visit $40 per visit $25 per visit
VBC_$1500_$3000_$30/$45_20%' $1,500/$3,000 20% $3,000/$6,000 $30 per visit $45 per visit $20 per visit $30 per visit $45 per visit $30 per visit
VBC_$1500_$5000_$30/$45_20%' $1,500/$3,000 20% $5,000/$10,000 $30 per visit $45 per visit $20 per visit $30 per visit $45 per visit $30 per visit
VBC_$1500_$3000_$35/$50_20%' $1,500/$3,000 20% $3,000/$6,000 $35 per visit $50 per visit $25 per visit $35 per visit $50 per visit $35 per visit
VBC_$1500_$5000_$35/$50_20%' $1,500/$3,000 20% $5,000/$10,000 $35 per visit $50 per visit $25 per visit $35 per visit $50 per visit $35 per visit
§ o VBC_$2000_$4000_$25/$40_20%' $2,000/$4,000 20% $4,000/$8,000 $25 per visit $40 per visit $15 per visit $25 per visit $40 per visit $25 per visit
? ’6 VBC_$2000_$6000_$25/$40_20%' $2,000/$4,000 20% $6,000/$12,000 $25 per visit $40 per visit $15 per visit $25 per visit $40 per visit $25 per visit
g E VBC_$2000_$4000_$30/$45_20%' $2,000/$4,000 20% $4,000/$8,000 $30 per visit $45 per visit $20 per visit $30 per visit $45 per visit $30 per visit
'8 é’ VBC_$2000_$6000_$30/$45_20%' $2,000/$4,000 20% $6,000/$12,000 $30 per visit $45 per visit $20 per visit $30 per visit $45 per visit $30 per visit
s VBC_$2000_$4000_$35/$50_20%' $2,000/$4,000 20% $4,000/$8,000 $35 per visit $50 per visit $25 per visit $35 per visit $50 per visit $35 per visit
VBC_$2000_$6000_$35/$50_20%' $2,000/$4,000 20% $6,000/$12,000 $35 per visit $50 per visit $25 per visit $35 per visit $50 per visit $35 per visit
VBC_$3000_$5000_$25/$40_20%' $3,000/$6,000 20% $5,000/$10,000 $25 per visit $40 per visit $15 per visit $25 per visit $40 per visit $25 per visit
VBC_$3000_$7000_$25/$40_20%' $3,000/$6,000 20% $7,000/$14,000 $25 per visit $40 per visit $15 per visit $25 per visit $40 per visit $25 per visit
VBC_$3000_$5000_$30/$45_20%' $3,000/$6,000 20% $5,000/$10,000 $30 per visit $45 per visit $20 per visit $30 per visit $45 per visit $30 per visit
VBC_$3000_$7000_$30/$45_20%' $3,000/$6,000 20% $7,000/$14,000 $30 per visit $45 per visit $20 per visit $30 per visit $45 per visit $30 per visit
VBC_$3000_$5000_$35/$50_20%' $3,000/$6,000 20% $5,000/$10,000 $35 per visit $50 per visit $25 per visit $35 per visit $50 per visit $35 per visit
VBC_$3000_$7000_$35/$50_20%' $3,000/$6,000 20% $7,000/$14,000 $35 per visit $50 per visit $25 per visit $35 per visit $50 per visit $35 per visit
VBC_$3000_$5000_$30/$45_30%' $3,000/$6,000 30% $5,000/$10,000 $30 per visit $45 per visit $20 per visit $30 per visit $45 per visit $30 per visit
VBC_$3000_$5000_$35/$50_30%' $3,000/$6,000 30% $5,000/$10,000 $35 per visit $50 per visit $25 per visit $35 per visit $50 per visit $35 per visit
VBC_$3000_$7000_$35/$50_30%' $3,000/$6,000 30% $7,000/$14,000 $35 per visit $50 per visit $25 per visit $35 per visit $50 per visit $35 per visit
VBC_$5000_$8150_$30/$45_20%' $5,000/$10,000 20% $8150/$16,300 $30 per visit $45 per visit $20 per visit $30 per visit $45 per visit $30 per visit
VBC_$5000_$8550_$35/$50_20%' $5,000/$10,000 20% $8,550/$17,100 $35 per visit $50 per visit $25 per visit $35 per visit $50 per visit $35 per visit
VBC_$5000_$8550_$30/$45_30%' $5,000/$10,000 30% $8,550/$17,100 $30 per visit $45 per visit $20 per visit $30 per visit $45 per visit $30 per visit
VBC_$5000_$8550_$35/$50_30%'" $5,000/$10,000 30% $8,550/$17,100 $35 per visit $50 per visit $25 per visit $35 per visit $50 per visit $35 per visit

a HDHP_$1650_$5000_20%2 $1,650/$3,300 20% $5,000/$10,000 20% after deductible 20% after deductible 20% after deductible 20% after deductible 20% after deductible 20% after deductible

‘6 L HDHP_$2500_$5600_20%? $2,500/$5,600 20% $5,600/$10,000 20% after deductible 20% after deductible 20% after deductible 20% after deductible 20% after deductible 20% after deductible

% g HDHP_$2500_$5600_30%? $2,500/$5,600 30% $5,600/$10,000 30% after deductible 30% after deductible 30% after deductible 30% after deductible 30% after deductible 30% after deductible

‘g —E HDHP_$3300 $3,300/$6,400 0% $3,300/$6,400 0% after deductible 0% after deductible 0% after deductible 0% after deductible 0% after deductible 0% after deductible

‘8 g HDHP_$3300_$7000_20% $3,300/$6,400 20% $7,000/$10,000 20% after deductible 20% after deductible 20% after deductible 20% after deductible 20% after deductible 20% after deductible

E 5 HDHP_$3300_$7000_30% $3,300/$6,400 30% $7,000/$14,000 30% after deductible 30% after deductible 30% after deductible 30% after deductible 30% after deductible 30% after deductible

< HDHP_$5000 $5,000/$10,000 0% $5,000/$10,000 0% after deductible 0% after deductible 0% after deductible 0% after deductible 0% after deductible 0% after deductible

'First three visits $5/visit (including in-person or virtual primary care visits and behavioral health office visits) 2 For coverage with two or more
members, the entire family deductible must be met before benefits are payable for anyone

Medical disclaimer: This brochure is a summary of the health plans and health plan benefits and is not a contract; limitations and exclusions apply. See the medical plan benefit summaries, SBCs, handbook or
contract for details. If there is any discrepancy between the information in this summary and the contract, it is the contract that will control. These benefits and Moda Health policies are subject to change in
order to be compliant with state and federal guidelines.
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2025 Pharmacy benefit table

Select Preferred Non-preferred
$2 $10 $30 $50 $10

Generic

R1.1D.25 $150 30%
R2.1D.25 $4 $15 $45 $75 $15 $225 40%
R3.1D.25 $6 $20 $60 50% $20 30% 50%

Preferred brand Non-preferred brand

1 R4ID25 $5 $25 $50
S
% R5.ID.25 $10 25% 50%
Q
e
51 Re.ID.25 $15 $45 50%

One copay for each 30 day supply

Expect quality
pharmacy benefits

Quality prescription coverage is at the heart of a great
health plan. We're here to support the pharmacy needs
of your clients’ employees, every step of the way.

Members have access to comprehensive
prescription drug benefits through the Navitus
pharmacy network. The Navitus network includes
over 90 percent of pharmacies in Idaho, plus
more than 58,000 pharmacies nationwide.

This means they can fill prescriptions almost anywhere,
including these local and national drug store chains:

Safeway and Costco Walgreens
Albertsons Fred Meyer Walmart
cvs Rite Aid

We also offer mail-order pharmacy services through
Postal Prescription Services (PPS) and Costco.

to search medications and find out their medication tiers and costs

@ Members can visit modahealth.com/pdl and choose “Large group”

ID EF 2025 Brochure

modahealth.com/idaho
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2025 Limitations & Exclusions

Limitations

Acupuncture is limited to 20 visits per year

Authorization by Moda Health is required for all medical and surgical
admissions and some outpatient services and medications

Biofeedback is limited to 10 visits per lifetime
for tension or migraine headaches

Brand-tier medications — If members use a brand medication
when a generic equivalent is available, they will have to

pay the nonpreferred cost sharing plus the difference in

cost between the generic and brand medication

Coordination of Benefits — When a member has more than
one health plan, combined benefits for all plans is limited to
the maximum plan allowance for all covered services

Hearing aids are covered once every 36 months

Infusion therapy — Some medications require use of an
authorized provider to be eligible for coverage. Outpatient
hospital setting is not covered for some medications

Prescriptions are limited to a maximum 30-day

supply per prescription for retail and most specialty
pharmacies and up to a 90-day supply per prescription
for participating retail and mail-order pharmacies

Rehabilitation benefits are limited to 20 inpatient days,
36 sessions for outpatient cardiac and 30 sessions
for other outpatient rehabilitation

Skilled nursing facility is limited to 60 days per year
Spinal manipulation is limited to 20 visits per year

Home health services are limited to 130 visits per year

Exclusions

Abortion, except if the mother’s life is at risk or
the pregnancy is a result of rape or incest

Care outside the United States, other than urgent or emergency care
Charges above the maximum plan allowance

Cosmetic services and supplies (exception for reconstructive
surgery if medically necessary and not specifically excluded)

Court-ordered sex offender treatment

Custodial care

Dental examinations and treatment (except for accidental injury)
Experimental or investigational treatment

Infertility (services or supplies for treatment
of, including reversal of sterilization)

Injury resulting from practicing for or participating
in professional athletic events

Instruction programs, except as provided under
the outpatient diabetic instruction benefit

Massage or massage therapy

Naturopathic supplies, including herbal, naturopathic
or homeopathic medicines, substances or devices
and any other nonprescription supplements

Obesity (all services and supplies except those
required under the Affordable Care Act)

Optional services or supplies, including those for
comfort, convenience, environmental control or
education, and treatment not medically necessary

Orthognathic surgery

Services or supplies available under any city, county,
state or federal law, except Medicaid

Services ordered or provided by the patient or a
member of the patient’s immediate family

Vision surgery to alter the refractive character of the eye
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Portland office (corporate headquarters)
601SW Second Ave,, Portland, OR 97204-3156

For a list of medical plan exclusions, any reduction or limitations, contact Moda Health. These benefits and Moda Health policies
are subject to change in order to be compliant with federal guidelines. Health plans provided by Moda Health Plan, Inc.

Ready to choose better
health for your clients?

Questions?

Contact your Moda Health Sales representative
quotes@modahealth.com
800-578-1402 | TTY users, please call 711

modahealth.com/idaho
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Nondiscrimination notice

We follow federal civil rights laws. We do not discriminate based
onrace, religion, color, national origin, age, disability, gender identity,
sex or sexual orientation.

We provide free services to people with disabilities so that they can communicate with
us. These include sign language interpreters and other forms of communication.

If your first language is not English, we will give you free interpretation
services and/or materials in other languages.

If you need any of the above, call:
844-931-1775 (TDD/TTY 711)

If you need help filing a complaint,
please call Customer Service.

You can also file a civil rights complaint
with the U.S. Department of Health and
Human Services Office for Civil Rights at
ocrportal.hhs.gov/ocr/portal/lobby.jsf,
or by mail or phone:

U.S. Department of Health

and Human Services

200 Independence Ave. SW, Room 509F
HHH Building, Washington, DC 20201

800-368-1019, 800-537-7697 (TDD)

You can get Office for Civil Rights complaint
forms at hhs.gov/ocr/office/file/index.html.

If you think we did not offer these
services or discriminated, you
can file a written complaint.
Please mail or fax it to:

Moda Partners, Inc.

Attention: Appeal Unit

601 SW Second Ave.

Portland, OR 97204

Fax: 503-412-4003

Scott White coordinates our
nondiscrimination work:

Scott White,
Compliance Officer
601SW Second Ave.
Portland, OR 97204
855-232-9111

compliance@modahealth.com modahealth.com

ATENCION: Si habla espariol, hay
disponibles servicios de ayuda con el
idioma sin costo alguno para usted.
Llame al 1-877-605-3229 (TTY: 711).

CHU Y: Néu ban nai tiéng Viét, c6 dich
vu hé trg ngén ngl mién phi cho ban.
Goi 1-877-605-3229 (TTY:711)

AR RMEERA - AISEIREE S HERTE ©
EZNE1-877-605-3229 (EEMIAEAMA 1 711)

Zo|: 20z B2 2o XY MH|AE
0| 25tAI2{H Chg St Z d=tsFAl7]
High ot M3} 1-877-605-3229 (TTY: 711)

PAUNAWA: Kung nagsasalita ka ng Tagalog,
ang mga serbisyong tulong sa wika, ay
walang bayad, at magagamit mo. Tumawag
sanumerong 1-877-605-3229 (TTY: 711)

cilard @ligh ey yall Caaati i€ 13 Ay
a1 Joai) Uilaa ol Al 3 i B3cLaa
(711 ;i Ciilell) 1-877-605-3229

I3y _Jl /'/l W _/5’ (URDU) L}u J Ji LJ’
- ._al/: — U ¢J_ L — T s
1-877-605-3229 (TTY: 711) u/ J 4

BHUMAHWE! Ecnun Bbl roBopuTe no-pyccku,
BOCNOJIb3YyMTeCb 6ecnnaTHOM A3bIKOBOW
noaaep»kon. NossoHUTe NO TeN.
1-877-605-3229 (tekcToBbIl TenedoH: 711).

ATTENTION : si vous étes locuteurs
francophones, le service d'assistance
linguistique gratuit est disponible. Appelez
au 1-877-605-3229 (TTY : 711)

Gladd (S oo Cumia )B4 4S ) sa )0 4a gl
Lol 3 ge e (51 SG1 ) @y e 4 dan
2% el (TTY: 711) 1-877-605-3229

o : IS 319 fge) dieid €, Il S9! WIS G &1 g
Yo fgu Iue=I € 1 1-877-605-3229 W Hied &¢ (TTY: 711)

Achtung: Falls Sie Deutsch sprechen, stehen
Ihnen kostenlos Sprachassistenzdienste zur
Verflgung. Rufen sie 1-877-605-3229 (TTY: 711)

AR HAEECHLEDAICIE BARE
H—EXZENTIRELTHEVET,
1-877-605-3229 (TYY. T LAZA TS A% —
HETHABDAIF71) FTHEELILTWL

ST oL dH (UL AR 52 RN
ud am:aql) olell 91 dl d- ML dHIZ
W2 (AL Ml det Gudel 9. 1-877-
605-3229 (TTY: 711) 42 5id 53

Wogaw: ﬁa&wc:"ivwemmg N9VZ0859
H9VWIFCVV I HIV0OVTONI. T!
1-877-605-3229 (TTY: 711)

YBATA! flkwio B1 roBopuTte yKpaiHCbKOIo,
ANA BaC fOCTYMNHi 6€3KOWTOBHI KOHCYNbTauil
piaHoto MmoBoto. 3aTenepoHynTe
1-877-605-3229 (TTY:711)

ATENTIE: Daca vorbiti limba romana, va punem
la dispozitie serviciul de asistenta lingvistica in
mod gratuit. Sunati la 1-877-605-3229 (TTY 711)

THOV CEEB TOOM: Yog hais tias koj hais lus
Hmoob, muaj cov kev pab cuam txhais lus, pub
dawb rau koj. Hu rau 1-877-605-3229 (TTY: 711)

anaw ITHASunwmanigi 1w
annﬁmnﬁmsmmnmmmw
ROfAAIE ANSHUYSIANARAT Ajugiady
IFIM SIS 1-877-605-3229 (TTY: 711)

HUBACHIISA: Yoo afaan Kshtik kan
dubbattan ta'e tajaagjiloonni
gargaarsaa isiniif jira 1-877-605-3229
(TTY:711) tiin bilbilaa.

Tﬂﬁmwn‘u mﬂﬂmwmmmvlml AL
NS alBUsANTTUIRADAILANEN
A3 1S 1-877-605-3229 (TTY: 711)

FA'AUTAGIA: Afai e te tautalaile gagana
Samoaq, o loo avanoa fesoasoani tau
gagana mo oe e le totogia. Vala'au
ile1-877-605-3229 (TTY: 711)

IPANGAG: Nu agsasaoka iti llocano, sidadaan
ti tulong iti lengguahe para kenka nga awan
bayadna. Umawag iti 1-877-605-3229 (TTY: 711)

UWAGA: Dla oséb méwigcych po polsku
dostepna jest bezptatna pomoc jezykowa.
Zadzwon: 1-877-605-3229 (obstuga TTY: 711)



